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A MESSAGE FROM THE PRESIDENT
timely process. One of the major MSA objectives
this year is to improve the dispute resolution
mechanism to ensure that all parties are clear on
the process, and that the root environmental
causes of the dispute are investigated as part of the
process.
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Dr John Mernagh at the Annual MSA
Dinner and Awards in June
Hello to all and welcome to new members who
have joined us since our last newsletter. The MSA
Executive Team has been busy over the summer!
At our Retreat in August, we prioritized a number
of important objectives for the coming year, and
we have been meeting with members of the MSA
and with management to develop and implement
these objectives, all of which are focussed around
improving physician/hospital relations and the
working environment in general.
My Voice Matters Survey. Our first goal is to
work collaboratively with management to develop
policies to address the issues that have been
identified by your responses to the My Voice
Matters Survey. The hospital has since initiated the
Physician Hospital Partnership Working Group, in
which the MSA is an active member, and we have
also initiated our own discussions with senior
management. Plan to attend the November 6
General Business Meeting as it is our next
opportunity to update you on changes
implemented thus far, and for you to engage in
dialogue with senior management and the CEO
about further concerns that you have identified as
challenges to quality healthcare and your working
environment.
Hospital/Physician Disputes.
As the MSA
provides representation at meetings for members
who become involved in dispute with the hospital,
members are urged to contact the MSA Office
from the onset of the dispute in order for us to
provide effective assistance and ensure a fair and

Code of Conduct. One of the concerns that
members raised is the punitive and divisive (us vs.
them) nature of the current hospital Code of
Conduct, and that it generally does not reflect the
culture of professionalism, collegiality, and
teamwork that is the basis of any great
organization. The MSA Executive has brought this
concern forward, and anticipates working with
management to revise this document to represent
a new cultural standard of mutual support and
mutual respect.
Dr. Ved Tandan. The MSA congratulates Dr.
Tandan on his election as OMA President. A copy
of his inaugural address, ‘Breaking Down Walls to
Create the Health System of the Future’, a reprint
from the Ontario Medical Review, is included in
this edition, and is a must read as it reflects the
changes that are imperative for the continuation of
“Excellence in Patient Care” paradigm into the
future. We are delighted that Dr. Tandan has
agreed to attend the Winter General Business
Meeting and Medical Art Show on February 5 at
the Sheraton Hotel, as keynote speaker. Register
early for this meeting to ensure your place at the
table!
Most importantly, now that the groundwork has
been laid, the opportunity exists for physicians to
help design a supportive working environment in
partnership with the hospital. It is up to YOU to
take ACTION in making sure your voice is heard
by participating as an active member in the MSA.
Your attendance at quarterly business meetings has
never been more important.. Your voice not only
matters, it is a vital building block of our new
culture.

Sincerely,

John Mernagh
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To retire or not to retire, that is the question…….
for Matthew McQueen, the answer is both.
1990, and then I was very involved in all the
Laboratory Medicine amalgamations in the
three hospitals that are now Hamilton Health
Sciences, culminating in the inclusion of St. Joseph’s Hospital Laboratory to form the Hamilton Regional Laboratory Medicine Programme
in 1998. This created a strong academic department to support 4 major teaching hospitals,
provided a unified laboratory service for Hamilton, and replaced 4 Laboratory Information
Systems that did not talk to each other, with
one common system. My terms as Laboratory
Director finished in 2008 .

Dr Matthew J. McQueen, MB, Ch.B., Ph.D., FRCPC,
FCACB, FRCPath (Hon)

Dr. Matthew McQueen, recipient of the
MSA President’s Award for Distinguished
Long Service 2011, is the quintessential
‘gentleman and scholar’ to his colleagues and
friends.
The MSA is honoured to present the following synopsis of his life, career path, and future plans, chronicled in his own words.
I received my medical degree from the University of Glasgow, Scotland in 1968, despite
the fact that I had been heavily involved in
1960s politics and debates, which included
winning Scottish and U.K. debating competitions. My PhD was conferred by the same
University in1972, and I immigrated to Canada in 1974. After 2 years at Dalhousie University, Halifax, Nova Scotia, I came to Hamilton General in 1976 as Head of the Division of Clinical Chemistry. From 1978 I
played a major role in the introduction of SI
Units in Canadian healthcare, a fact for
which I will probably never be forgiven.
I became Chief of the Department of Laboratory Medicine at Hamilton General in
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My main clinical involvement since coming to
Hamilton has been with the Lipid Clinic, of
which I have been the Director since 1993. As
a professor in the Department of Pathology
and Molecular Medicine, McMaster University, I
have been involved in teaching and research,
and I served on the HHS Research Committee
from 1986-2004, chairing it from 1988-1993.
I established a Clinical Trials Research Laboratory at Hamilton General in 1987. With the
arrival of Dr. Salim Yusuf the scale and extent
of research rapidly expanded and I became Director of the enlarged Clinical Research and
Clinical Trials Laboratory (CRCTL) in 2001. I
take some quiet satisfaction from the fact that I
have been able to maintain a research laboratory for 27 years on research funding. I have
had experience and involvement in lipids and
biomarker research in many large, international, clinical, epidemiological and genetic studies relating to cardiovascular and renal disease,
diabetes, hypertension and stroke. An experience for which I am profoundly grateful. With
the very active collaboration of Dr. Yusuf, I
have been involved in developing and maintaining one of the largest biobanks in Canada with
> 3.0 million samples. I have been an author in
more than 200 peer-reviewed publications and
I have presented papers and lectures in approximately 45 countries.
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I have been very fortunate to have received awards from
Clinical Chemistry and Pathology societies in Canada,
the United States, the United Kingdom, Hungary, South
Africa, Australia and New Zealand, and a honourary Fellowship of the Royal College of Pathologists (U.K.) in
2013. From 1997-1999 I was President of the International Federation of Clinical Chemistry and Laboratory
Medicine (IFCC) and I am a former President of the Canadian Society of Clinical Chemists (CSCC) and Chairman of the Board of the Canadian Academy of Clinical
Biochemistry. I was very honoured to receive in 2014
the Distinguished Clinical Chemist Award from the IFCC
and the CSCC Award for Outstanding Contributions in
Research.
I will be retiring from hospital and clinical practice at the
end of November, 2014. I will certainly miss the many
colleagues with whom I have worked for 38 years, and I
will also miss the interaction with patients. However,
with the agreement of the University, the Population
Health Research Institute (PHRI) and HHS, I will continue to be involved in the fascinating and exciting work
of research. One of my key goals is to double the capacity of the Biobank.
On a personal basis, Moira and I will continue to enjoy
the 7 children with whom we have been blessed, and
our 9 grandchildren, 3 of whom have come into our
family since June 2014. We will continue to pursue our
love of music and travel, and my personal goal is to complete my Master’s degree in History during the next
year. If that goes, well would it be too crazy to consider
a doctorate in history for my quiet ‘retirement’ years?
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Throughout his career Dr. McQueen has made outstanding contributions to medicine and science as a physician, researcher, educator, mentor, administrator,
leader and colleague. He is known and respected in the
field of medical biochemistry throughout the world as a
true gentleman. Hamilton was lucky to have been able to
call him one of ours. I have had the privilege and pleasure to have known and worked with Matt in these various roles for the past 25 years. I join with my colleagues
in congratulating him on an outstanding career, and in
wishing him the best in the future. We have big shoes to
fill. Dr. Stephen Hill
My association with Dr McQueen goes back to the 80s’,
when we were just regular medical staff in the lab program. His leadership skills were obvious back then and it
came as no surprise when he was willing to accept the
enormous responsibility of Chief and Medical director of
the revived Hamilton Regional Lab Medicine Program in
1998. His quick grasp of administrative issues and possible solutions, his attention to detail and dedication to
best care for our patients made him a true leader. It
was not always easy, but his sense of humour helped
him along the way. Matt had his good friends and good
enemies and thrived on expertly debating tough questions until his opponent was defeated. I heard he was
the captain of the debate society during his undergrad
years. The secret of “pathologists and what do they
really want” however remained unanswered for him and
therefore we are happy to pronounce him an “Honorary
Anatomical Pathologist” so we can finally share that secret with him. (I am sure he will enjoy this joke!) Wishing him a well deserved, long and healthy retirement.
Dr. Vina Alexopoulous

Reflections from colleagues
Matt and I have collaborated for 23 years and have
jointly developed the largest research biobank in Canada.
He has been key to many of our large studies and his
integral scientific involvement has been key to many major papers. I am glad that even in retirement he will continue to work with us and we will continue to benefit
from this. Dr. Salim Yusuf
Dr. McQueen certainly is a pillar of medical biochemistry, not only here at HHS but also internationally. His
landmark research work on lipoproteins and glycated
hemoglobin is outstanding and benefiting patients worldwide. Dr. McQueen has raised the bar for all of us in
Medical Biochemistry, but most importantly showed everything is possible with passion, hard work, and a little
bit of Scottish wit. A great friend, mentor and trail
blazer, we will miss you Matt! Dr. Guillaume Paré

The Medical Staff Association is also delighted that Dr.
McQueen will remain as Honourary Member, and we
look forward to seeing him at the Annual Dinner &
Awards for many years to come.

Introducing the new MSA Member
Retirement section of The MUSE!
Share your career, life and retirement plans with colleagues by
calling the MSA Office at 905-527-4322 or email msa@hhsc.ca.
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The Medical Staff Association is honoured to present the Dr. Stephen Garnett
Distinction Award 2014 to Dr. Saroj Saigal, Neonatology
Dr Sinclair assigned Saroj the challenge – and
it was at the time a big challenge – to set up
a neonatal follow-up program to track and
report the outcomes of very tiny infants
who, in the early 1970s, represented the first
generation of ex-premature infants to be
surviving in large numbers. Little was known
about their chances in life – but Saroj set out
to explore the issues.

Dr. Saroj Saigal, Dr. Billie Ford-Garnett and
Dr. John Mernagh, MSA President.
Peter Rosenbaum, MD, FRCPC, Professor
of Paediatrics, McMaster University and
long time friend and colleague, shares a
personal glimpse of Dr. Saigal’s accomplished career.
At the Annual Medical Staff Dinner in June
2014 at which Dr Saroj Saigal was honoured with the Dr. Stephen Garnett distinction Award, I had the opportunity to
offer some comments and perspectives on
my very special long-time friend and colleague. I spoke specifically of her curiosity
and her wish to learn, and
know, and understand things.
This characteristic led her
first to explore neonatology
as a career – training with
leaders in the UK (Professor
James Farquhar in Scotland)
and in Canada with Dr Bob
Usher at McGill and then Dr
Jack Sinclair here at McMaster, where she developed her
enviable career.
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What she did – with a small team of colleagues with interests in these questions –
was to set a standard that has at times been
realized elsewhere but in my opinion has
never been exceeded! She began to look
systematically at these under-1500 gram infants at set ages, to age three years, and to
report their developmental and functional
outcomes along with their ‘problems’. She
was aware that even when children had developmental challenges they were often
thriving and showing good functional abilities.
It was her observation and belief that the
traditional approach to ‘cataloguing’ problems provided an incomplete story – because
parents were reporting things children with
impairments could do ‘despite’ their limitations.
In time this thinking led to several signal
contributions. The first involved assembling
and following a cohort of all 255 infants,
born between January 1, 1977 and December 31, 2002, who weighted under one kilogram at birth and were born to mothers in
the McMaster health region. This complete,
unselected cohort afforded the opportunity
to explore epidemiological factors (such as
selection biases regarding who was referred
or not referred for specialty NICU care),
and to report on a population rather than on
a group who ‘happened’ to receive services
(and were therefore almost always a selected subsample of that whole potential
population).
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The second and related contribution was to continue
to follow these children into their preadolescent, adolescent and early adult years – and now into their 30s!
The research issues now being explored include highly
important questions regarding the possible foetal origins of adult health issues, using the unique opportunities afforded by the availability of information from the
beginning of this cohort’s detailed life-course. This
work is being done with colleagues at McMaster in
several related fields, and in close collaboration with
Finnish colleagues.
The third pioneering development was Saroj’s early
and continuing exploration of the life quality of these
young people. Moving well beyond the annotation of
these young people’s biomedical challenges she began
early on to look at and measure ‘quality of life’, and to
find and report – in a way that is now less surprising
than it was originally – that ‘despite’ developmental
challenges many young people live rich, self-reported
full lives (and some people with apparently good
health and function do not)! These findings were originally challenged by sceptics, many of whom believed
that the young people were simply telling Saroj’s research staff what they wanted to hear. Subsequent
research in the field of disability has proved Saroj right
and the sceptics wrong!
This brief overview of a 40-year arc of clinical and
health services research hopefully illustrates how curiosity, determination, an unending need to learn, and
good teamwork have moved what was a new field
forward over the course of an internationally celebrated career. Dr Saroj Saigal is a one-of-a-kind clinician, researcher, mentor and team player whose contributions are recognized around the world.
Peter Rosenbaum, MD, FRCPC. Professor of Paediatrics, McMaster University Canada Research Chair in
Childhood Disability. Co-Founder, CanChild Centre
for Childhood Disability Research

Dr. Saigal with husband John Campbell, daughter Mira
and son-in-law, Jeff, celebrate family-style.

Dr. Saigal thanks the MSA for the award, adding that if
anyone thinks this is a retirement cue, think again!

Family, friends and co-workers celebrate with Dr.
Saigal. L-R. Diane Turcotte, Administrative Coordinator, Dr. Connie Williams Neonatologist, Connie Stuart, Growth & Development
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Profile:

Dr. Ally P. H. Prebtani BScPhm, MD, ABIM, FRCP(C)
Medical Staff Association’s Humanitarian Award for
Community and Global Service 2014

Dr. Ally P. H. Prebtani BScPhm,
MD, ABIM, FRCP(C)
Associate Professor of Medicine,
Internal Medicine, Endocrinology
& Metabolism

Ally Prebtani is widely recognized for his academic, clinical, research, and volunteer contributions to medicine, but if you have never met
Ally, he is easily identified by the spring in his
step, his perennial smile, and his entirely contagious joie de vivre that he spreads generously
throughout Hamilton Health Sciences. Here’s
the caveat; if you come within range of his
magnetic field, you may not be able to resist
the centrifugal force that fuels his many humanitarian endeavours, and you could find
yourself on a plane heading to Uganda, India,
or even to a 1st Nations reserve, the latest
recruit in a growing army of physician and resident volunteers. Fear of flying? No problem,
he will find you a spot where your speciality is
most needed right here in Hamilton.
Either way, be assured you will be in good
company. Ally’s bio, a cascading list of academic, clinical and philanthropic accomplishments, is rife with honours and awards too
numerous to mention; a reflection of his tireless pursuit of excellence in patient care, teaching, and medical consulting services, which he
offers freely to Hamilton community organizations such as the Aboriginal First Nations community and beyond borders, to hospitals and
universities in India, Afghanistan and his homeland, Uganda. Adding to the acclamations and
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awards, including the Ontario Government Voluntary Service Award, the MSA was honoured to
present Ally with the MSA Humanitarian Award
for Community and Global Service this year at
the Annual Dinner and Awards in June.
Born in Uganda, Ally immigrated to Canada in
1972 and grew up in Toronto where he attended
the University of Toronto, receiving his B.Sc.Phm
in Pharmacy in 1992. He graduated from McMaster Medical School in 1996, his Internal Medicine
speciality certification in 2000, and his Endocrinology & Metabolism sub speciality certification in
2001 at the University of Toronto.
In 2004, Ally enrolled in a Masters Teacher Program, at U of T and emerged 2-years later, a
skilled and innovative teacher, currently spending
close to 50% of his academic time teaching, developing new teaching systems, supervising and
providing educational activities for students. His
boundless talent and enthusiasm for teaching is
legend, his awards abundant; The McMaster University General Internal Medicine Teaching
Award, the McMaster University Internal Medicine Excellence in Teaching Award for Merit in
January 2011, the Outstanding Health Care Professional Award by the Canadian Diabetes Association, the General Appreciation Award from
the Department of Medicine at McMaster University and in 2012, the McMaster University Subspecialty Teaching Excellence Award by the Michael DeGroote Medical School.
‘Being in an academic environment has enabled

me to develop a personal philosophy of education….the primary goal of the physician teacher/
educator, is to promote transfer of knowledge
and skills resulting in exemplary patient care’, he
relates.
In the area of research, Ally is involved as collaborator in large clinical trials and has published
articles in peer-reviewed journals, and was the co
-author of the newsletter, Knowing Diabetes.
Nationally, he sits on several committees most
notably, the Canadian Diabetes Association and
Canadian Hypertension Education Program Clinical Practice Guidelines, and the Royal College of
Physicians Speciality Committee as the Endocrine
rep from the Internal Medicine side.
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Ally is also one of the co-founders of the McMaster University Internal Medicine Review course which he has cochaired since 2009; is co-founder of the McMaster Canadian Endocrine Review Course (CERC) which he has
chaired since 2012, and sits on the CSEM, the Canadian
Society of Endocrinology & Metabolism conference planning
committee, the largest endocrine education body in Canda.
Yet, with such a wide range of special interests, Ally states
his true passion is international health. In 2013, he and
colleagues travelled to Uganda, as delegation to visit Makerere University and Mulago Hospital, where they reached ‘a
memorandum of understanding with the Minister of Health,
the Dean, the Chair, residents and other stakeholders, to
provide sub speciality training for the Ugandan medical residents at McMaster, to continue to send more of our own
residents to Uganda for an elective experience, promote
visiting professorships, enhance research collaborations,
and share education resources via internet. For the past 3
years, Ally and colleagues have held a Winter Internal Medicine gala fundraiser in support of this program, raising over
$12,000 in 2013.
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Uganda to the Medical Staff Association at their General
Business Meeting in January 2012. The mission of the program, he states, is ‘to provide genuinely interested internal
medicine residents an opportunity to participate in an overseas elective in Uganda to enhance their cross-cultural
medical experience, and to develop a sense of humanitarianism and ongoing collaboration with institutions in less
developed areas of the world in areas of research, teaching
and clinical work.’
Dr. Barry Lumb, Physician in Chief at HHS writes, "Ally
Prebtani has provided outstanding Endocrinology and General Internal Medicine clinical care at HHS for 11 years. He
is considered to be an expert clinician but also an extremely effective teacher. More recently, Ally has become
the Program Director for the new Endocrinology residency
program. Ally’s other passion is Global Health. He has
been a tireless contributor to the expanding Global Health
Program at McMaster especially related to the relationship
with the University of Makerere and the Mulago Hospital in
Uganda. He is the coordinator of the annual resident rotation to Uganda and raises money each year for this program organizing and hosting an annual gala dinner. This
year the event raised over $12,000. Ally’s energy, enthusiasm and passion for patient care, education and Global
Health are inspiring and a model for his peers and students”.
Dr. Akbar Panju adds, “In my opinion, Dr. Ally Prebtani is
one of the individuals who exemplifies excellence in clinical
work, in education, volunteerism and professionalism, and
is a role model for a lot of physicians. He is a great colleague to work with.”
Read more on the ‘The Uganda Initiative’ in the
2012 MSA winter edition of the ‘MUSE’.

Ever mindful of the role teamwork plays in all of his successful initiatives, Ally expresses deep appreciation for the
generous support and collaborative efforts of the Program
Faculty: Drs. Paul O’Byrne, Akbar Panju, Mark Crowther,
Shariq Haider, Hertzel Gerstein, Barry Lumb, Peter Kagoma, and Tim O ‘Shea, McMaster University and Drs. Harriet Mayanja, Musa Waiswa, Moses Kamya, Isaac Ssinabulya,
Robert Kalyesubula, and Henry Ddungu, Makerere University.
Dr. Ally Prebtani, Founder & Program Director for the
McMaster University Endocrinology & Metabolism Residency Training Program, is the founder and director of the
McMaster University Internal Medicine Residency – International Health Program Uganda.
Ally presented an overview of the interactive collaboration
with Makerere University and the Mulago Hospital in

Considering the voluminous demands of his philanthropic
endeavours, clinical
practice, teaching and
research, any one else
might
be
timechallenged. However,
Ally Prebtani considers
his family to be the
centrepiece of his life,
and as a devoted father, he always finds
quality time for his
greatest joy, 9 year-old
daughter, Sofia Dolat Prebtani.
This article is a brief snap-shot of Dr. Prebtani’s work. For
more information, click on the link below:
Visit Dr. Ally Prebtani's website
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The Medical Staff Association congratulates Dr. Ved Tandan on becoming the
133rd President of the Ontario Medical Association.
sociate Professor of Surgery at McMaster
University Faculty of Health Sciences and
a General Surgeon in Hamilton, Ontario,
with a focus on liver and pancreatic cancer surgery.
Dr. Tandan has been involved with the
OMA for the past 17 years, in a wide
range of positions, working on hospital
issues, health system funding, and
eHealth data governance.
He has a long history of leadership in
Hamilton’s healthcare community, as
past president of both the Hamilton
Academy of Medicine and the St. Joseph’s Healthcare Hamilton Medical Staff
Association, and is the Regional Lead for
Surgical Oncology in the HNHB LHIN.
Dr. Ved Tandan is the 133rd President
of the Ontario Medical Association.
During his year as President of the
OMA, Dr. Tandan will focus on laying
the groundwork to create the healthcare system of the future with a view
to enhancing the patient experience.
Dr. Tandan believes the key is to
strengthen partnerships between physicians and healthcare institutions such
as hospitals, breaking down the walls
that separate providers from each
other and stand in the way of creating
a healthcare system that is seamless
and truly patient centered.
Dr. Tandan obtained his Medical Degree from the University of Toronto in
1989, and a Master of Science in Clinical Epidemiology in 1995. He is an AsTHE
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Born in Kirkland Lake Ontario, Dr. Tandan is a longtime resident of Hamilton.
He and his wife, Susan, have four children, ages 13 to 19. Dr. Tandan enjoys
golfing, skiing and hockey.
Follow him on Twitter @VedTandan.
The following article “Breaking Down
Walls to Create the Health System of
the Future” is Dr Tandan’s inaugural address to Council and is reprinted from
the Ontario Medical Review.

Dr. Ved Tandan, Keynote Speaker
at the MSA Winter GBM & Art Show
February 5, at the Sheraton Hotel.
RSVP to msa@hhsc.ca

VOLUME

3,

ISSUE

3

PAGE

9

PAGE

10

THE

MUSE

VOLUME

3,

ISSUE

3

PAGE

11

PAGE

12

THE

MUSE

PAGE

13

VOLUME

3,

PAGE

The Margaret R. Charters Nursing Bursary 2014
awarded at the MSA Annual Dinner & Awards in June
Update:
The MSA congratulates Christina who recently
finished her Masters in Nursing/ Nurse Practitioner (pediatrics) program at University of Toronto, and wishes her much success in her new
appointment as Nurse Practitioner in Pediatric
Neurology at McMaster Children’s Hospital.

MSA President Dr. John Mernagh presents the
annual MSA Margaret R. Charters Nursing Bursary to Christina Carter RN BScN, Pediatrics
The HHS Medical Staff Association has carried
on the Margaret R. Charters Nursing Bursary
annually since it was established by the Hamilton
Civic Hospitals’ MSA. The Bursary in the amount
of $1,000, is awarded to a registered nurse at
HHS who wishes to pursue education related to
the practice of nursing at the Baccalaureate or
Masters level. The selection committee comprised of the VP, Professional Affairs & Chief
Nursing Officer; the Director, Clinical Practice &
Education, and the President of the Medical Staff
Association, meets each spring to review the
nominations.
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Dr. Dereck Hunt, Vice President of the MSA congratulates the
Outstanding Residents Awards recipients for 2014

Dr. John Sievenpiper
PGY5 Laboratory Medicine

Dr. Oren Steen
PGY5 Endocrinology

Dr. Mary Coll-Black
PGY5 Obstetrics-Gynecology

Dr. Jennifer Bondy
PGY2 Family Medicine

David Henneberry-Fudge
PGY3 Psychiatry

Dr. Meghan Andrews
PGY5 Anesthesia
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Dr. Florin Feliou
PGY5 Physical Medicine & Rehabilitation

Dr. Abdullah Alabousi
PGY3 Diagnostic Radiology

Absent: Dr. Robyn Whitney
PGY5 Pediatric Neurology
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Dr. Kelly Van Diepen
PGY5 Emergency Medicine

Dr. Christopher Morris
PGY3 Surgery-Urology

Absent: Dr. Serena Gundy
PGY3 Internal Medicine
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THE MEDICAL STAFF ASSOCIATION
President’s Award for Distinguished Service 2014

Dr. Margaret Ackerman, Emergency Services
presented by Dr. Paul Miller, MSA Executive

Dr. Catherine Demers, Cardiology
presented by Dr. John Mernagh, MSA President
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Dr. Paul Gregor, Surgery
presented by Dr. John Mernagh, MSA President

Dr. Allan Taniguchi, Family Medicine

Alan regrets that he was unable to be present at the Annual
Dinner & Awards Ceremony, due to previous commitments
(teaching in Banff!) and is humbled to be recognized with the
President’s Award. Much appreciation and thanks to a good
group of colleagues with whom to work.
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MSA Executive Committee
Dr John Mernagh, President
Dr Dereck Hunt, Vice President
Dr Chris Ricci, Secretary-Treasurer
Dr Frank Baillie, Past President

Medical Staff Association
Hamilton General Hospital
3 Upper, Room 321
237 Barton St. East
Hamilton, ON L8L 2X2
905-527-4322 ext 46770

Members at large: Dr Bruce Korman,
Dr Nick Leyland, Dr Mehran Midia,
Dr Paul Miller and Dr Paul Missiuna
Administrative Assistant: Catharine Griffin

We’re building a new website, stay tuned!

